The information clause on personal data
in reference to EURES services (jobseekers)
According to Article 13 of the Regulation (EU) 2016 / 679 of the European Parliament and of the Council of 27th April 2016 on the protection of natural persons with regard to the processing of personal data and on the free movement of such data, and repealing Directive 95/46/EC (General Data Protection Regulation) hereinafter referred to as Regulation, we would like to inform that: 

1) The administrator of your personal data is Regional Labour Office in Bialystok with registered office at Pogodna 22 street, 15-354 Białystok, tel. 85 749 72 00, email: sekretariat@wup.wrotapodlasia.pl.
2) The administrator appointed the Inspector od Data Protection, with whom you can contact to the email address: iod@wup.wrotapodlasia.pl or in written form to the address of registered office, in matters concerning your personal data and exercising the right to processing of personal data. 
3) Your personal data will be processed for the purpose of EURES services that result from the regulations of law in accordance with the article 6 paraghraph 1 (c) of the Regulation 2016/679.
4) Your personal data will be made available to the representatives of public foreign employment services, employers and entities representing employers in EU/EEA countries responsible for the recruitment process.
5) Your personal data shall not be transmitted to a third country / to an international organization. 
6) Your personal data will be stored for the period of recruitment process.
7) You are entitled to access your personal data, you have the right to its correction, and restriction of processing.
8) You are entitled to bring a complaint to the supervisory authority, that is the President of the Office for the Protection of Personal Data.
9) Providing your personal data is required for the recruitment process. The consequences of failure to provide such data will be inability to conduct the EURES services. 
10) Your personal data will not be processed in automated decision making, including profiling, referred to Article 22 GDPR. 
